Expectations for the Classroom


In every level of education teachers come across many speed bumps and difficulties when it comes to teaching a certain type of student, different material, or even curriculum they may not understand. One of the most difficult things for multiple teachers is effectively managing their classrooms. Teachers come across students from all walks of life, who may not know how to behave in a school setting, or do and choose to misbehave. The most crucial thing for a teacher to effectively teach all of their students every day would be to have multiple effective classroom management skills and strategies that allow students to know which behaviors are and are not expected from them. As teachers, we all want our students to achieve the utmost success in the classroom and that can only be done if teachers work hard to obtain an environment that pushes students to actively learn and want to be in that classroom daily. 


All future teachers imagine their classroom as a perfect place where every student wants to eagerly learn and feels comfortable doing so. Teachers quickly find out that not every student or every class they have will be eager to learn or show behaviors that are appropriate while in a classroom. Every classroom needs a list of guidelines and expectations that both students and teachers can follow. In my future classroom there are many behaviors that I have dreamt my students will show, and I am one of those future teachers who think that every student will be as excited to learn as I was. I have very quickly learned that this will not be the case with many students I will encounter in my future. I would like to say that I expect my students to behave like perfect, almost robotic children, but how much would they actually retain, and what fun would a robotic classroom be? 
In my future classrooms I would like to see students who can behave and understand that we need to get certain things finished before moving on to anything that could be considered more fun than what we are doing. I realize that students will not always come to class with a great attitude, and this will cause them to act out in different ways; but this can always be resolved by allowing students to have more involvement in choosing how they may learn certain material given to them. Also, other future behaviors I would really like to see from my future students would be consistently learning in the classroom and showing up knowing that they have learning goals that I expect from them, and that they should also expect from themselves. In order to achieve these goals, Marzano’s, Classroom Management That Works, explains that establishing clear learning goals, providing feedback on those goals, continually revising those goals, and providing feedback regarding the goals, will allow students to know what is expected from them and how to obtain their goals (Marzano et al, 2003). 

There are many behaviors that students exhibit in every day situations that could be looked at as good or bad. As a future teacher, I cannot expect that all my students will exhibit exemplary behavior every single day, but I can have behaviors that I desire from each of my students. As I further my education towards becoming a teacher and get the privilege of observing different classrooms full of students, I have found that I mentally have made a list of certain behaviors I would really enjoy to see in my classroom. I desire that my students will be willing to learn material that I give them and that they will give it a chance before deciding that they either do not or cannot do it. The Highly Engaged Classroom notes that if we desire certain behaviors from our students we need to peak their situational interest (Marzano et al, 2011). A student’s situational interest will ultimately depend upon whether they are engaged in something that either the teacher is demonstrating or the classroom is doing as a whole (Marzano et al, 2011). This can be engaged by a teaching demonstrating something that seems to be a little out of the ordinary lecture or notes, like blowing up a volcano in a science class. 

There are numerous other behaviors that I desire out of my students, but I think the top of my list would be respecting themselves, myself, and especially their peers and always using honesty as the key to their success. I am a firm believer that effective learning environments come from teachers showing respect to their students and in return, students giving teachers the utmost respect. The Highly Engaged Classroom explains that if a teacher shows a positive demeanor students will want to be more engaged and also “teacher enthusiasm facilitates student achievement” (Marzano et al 5, 2011). In order for a student to feel comfortable and want to give their teacher any respect or want to participate in classroom learning, the teacher has to set that example for students and also constantly be prepared for their day. Often times, students are not always looking for teacher approval but rather peer acceptance. A student most effectively behaves and feels comfortable in any learning environment if the other students in the class accept them (Marzano et al, 2011). I believe students can show respect in many ways in my classroom. A few different ways I would desire this would be my students showing up on time daily for class and being prepared to get straight to work. There are going to be many days that they will not want to work for me and maybe a few days I will not be able to give it my all, but I expect that we all still try. 
Lastly, another behavior I desire is that my students are honest with me and honest with each other. I expect that my students will be honest and not cheat on homework, quizzes, or tests and that their work is theirs alone. Often times, cheating or “working together,” becomes the norm for students and they do not retain the material, because other students are doing the work for them. I plan to have set rules according to cheating in my class and share them with my students immediately in order for them to know the consequences. There are many desired behaviors that I would enjoy for every student to portray every day, but there are also multiple undesired behaviors that I have for students within my classroom.
As a teacher, there are times when students behave in such a way that we cannot even fathom or explain why they are acting like that. In my future classroom I would like to eliminate behaviors such as shunning one or a few students from the class. There are many students who do not understand that there are certain students who may have social issues or who may need a little more help than the average student, and this sometimes causes them to not include these students within the classroom comrade. Every student learns better when they have a sense of belonging within a classroom and feels accepted by their peers (Marzano et al, 2011). I want to help students establish a sense of community within my classroom, so every student feels like they can speak up in front of their peers and not feel rejected or made fun of. In order to do this, I believe I can do many classroom activities that require every one to be involved and share their thoughts and opinions and allow students to interact with each other often and not always work with others who they may be friends with or always work with. Out of all the behaviors that I could come up with to eliminate from my classroom, I believe that the biggest would be to eliminate any one of my students feeling like they are excluded from their peers or my classroom. In order to achieve any behaviors that I desire to have or eliminate in my classroom I need to effectively know how to manage my classroom and know the best learning environment for my students.

Most future teachers are given strategies and tips as to how to effectively manage their classroom and are given multiple reasons as to why these will work and why they need to work. However, these strategies will not work unless a teacher knows how to apply them and why it is important to have effective classroom management. Any future teacher believes that they will have the skills they need in order to always effectively keep their classroom running in smooth, working order, but that will not always be the case. Classroom management is very important just for the fact that students will not learn in any classroom that is not managed by a teacher (Marzano et al, 2003). In an article written by Dr. Marlow Ediger, she states, “A knowledgeable teacher may fail in teaching due to inability to work effectively with pupils.” This statement can be backed up by research also written about in Ediger’s article, in which a student teacher was observed and she could not manage the thirty-three elementary school students she was teaching because she had no sense of classroom management. The students were observed being very restless and wandering around the classroom, because there was no sense of knowing there were rules or whom they were supposed to listen to. This observation shows other educators how important classroom management is, because students do get restless and bored in a classroom where learning is basically nonexistent. 

The Classroom Management That Works asks the question “Are Good Classroom Managers Born or Made?” (Marzano et al 10, 2003). I believe that classroom managers are both born and made because a teacher can have a natural sense of being in control and knowing how to navigate students and effectively teach at the same time. These same teachers can also learn how to expand off their natural abilities and learn and understand specific techniques. It may take a teacher a year to figure out different abilities and techniques to teach to the whole student, or it could take multiple years; but as long as the teacher is consistently and constantly trying to improve his or her classroom management skills, they can only get better and better. Students will learn at their best when they trust that a teacher knows what they are doing and knows what they are teaching. In order to also be an effective classroom manager, teachers have to have positive student-teacher relationships, and to obtain this with students; they have to have a sense of high dominance and high cooperation (Marzano et al, 2003). Students respect and want to learn from teachers who create this type of environment, because they are given expectations and strong guidance, along with knowing the teacher is concerned with their needs and concerns (Marzano et al, 2014). I believe this statement in Classroom Management That Works explains perfectly how effective being a high cooperation and high dominance classroom manager works, “Teachers should be effective instructors and lecturers, as well as friendly, helpful, and congenial. They should be able to empathize with students, understand their world, and listen to them. Good teachers are not uncertain, undecided, or confusing in the way they communicate with students. They are not grouchy, gloomy, dissatisfied, aggressive, sarcastic, or quick-tempered. They should be able to set standards and maintain control while still allowing students responsibility and freedom to learn.” (Marzano et al 44, 2003).
As I continue my journey to becoming an educator, I find that I learn new and different things every day as to how I will manage my classroom and what I should expect from my students. I know that I cannot believe I will end up with “perfect” students in every group of students, but I know if I work hard to make my desires, goals, and expectations known to my students right away that we can all strive to reach them within a given time frame. I have become a firm believer in using effective classroom management strategies and continuously learning new techniques to improve my classroom management skills. Every day will be a new adventure when it comes to teaching my own classroom, but with the many ways I am being prepared I feel as if I can eventually become a sufficient classroom manager and explain to others why it is so vital to our students to do that for them. 
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